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CHAIRMAN'S CORNER
By Jeane Vidoni
CBCC Chairman of the Board

W hen you receive 
this issue of W4, 
you will have 

been or are in the midst of 
surviving one of the most 
challenging business and 
life environments in over  
a century. 
 
I want you to know that as 
Chairman of the Board of 
the Central Bucks Chamber 
of Commerce , I care deeply 

about our members, about our business community, 
and about our community at large. 
 
We will get through this. And, we will be stronger 
than ever. Our organization is going to be a vital 
part of your business recovery. 
 
We have already taken steps to make sure that 
we have a wealth of business resources for you. 
We have collaborated to produce webinars and 
virtual meetings to help your business navigate this 
challenging time. And, our Chamber team is working 
around the clock to share your information, answer 
your questions and help you to reach your clients, 
associates, vendors and the greater community. 
 
Our mission has never been more necessary - to be a 
vital connector to fuel business growth so that our 
entire community can thrive. And, we are continuing 
to bring you steady,  long-lasting programs  that 
have been enhanced to ensure their relevance  
and effectiveness. 
 
Our Chamber plays a crucial role in development and 
continued success of our local economy. Businesses 
of every shape and size rely on the networking 
opportunities, subject matter expertise, and regional 
reach of this organization. I am honored to have the 
opportunity to help lead and grow this organization. 
We will succeed together! 
 
During the coming year, the Chamber will continue 
to serve its members as a vital resource for business 
growth and we will continue to respond swiftly to 
your professional needs.

 
Some of our plans include developing a web video 
series to help members develop their companies 
and grow professionally. Topics include Culture, 
community impact, how to grow your business, 
marketing and workplace safety. I’m looking 

Central Bucks Chamber of Commerce Mission:  
The Central Bucks Chamber of Commerce builds alliances among its members  
by uniting business, industry, professionals, artists and non-profit organizations. 

 
The Chamber serves as a catalyst that creates a rich business climate and  

improves the quality of life in the community. 
 

The Chamber is devoted to furthering the arts, humanities and  
welfare of the Central Bucks region. 

 
“Our business is to help your business grow!”TM 

WE NEED YOUR HELP !
Please help to keep the Chamber thriving. We encourage and invite you to support our BUSINESS REVITALIZATION CAMPAIGN, led 
by William Schutt and Barbara Donnelly-Bentivoglio, to maintain our business and arts programs and actively support the beautiful 
Bucks County arts community and to maintain and re-build a thriving business community.  

Our Chamber, established in 1946, is working on a wealth of programs, events, committees, and publications to propel business 
growth, fuel the arts and foster your connections. If you can help, please reach out to Bill Schutt at wschutt@outlook.com, Barbara 
Donnelly-Bentivoglio, 215-801-4072, bmdonnelly@comcast.net or Dr. Vail Garvin, 215-962-1234, vail@centralbuckschamber.com.

forward to bringing you this special series, directed 
by SunBlossom Entertainment and produced in 
conjunction with the Central Bucks Chamber of 
Commerce.  Along with Penn Community Bank, 
sponsors include Doylestown Health, and BrickSimple. 
 
We are planning to enhance the Chamber’s 
technology, including computers and AV equipment 
through the sponsorship and technological support 
of Penn Color, Inc.. In this way we can film more 
programs, offer more web-related and online 
programming and even support virtual meetings. 
 
We also have plans for a rejuvenated Leadership 
Program. The new program is called the Bucks 
County Executive Leadership Academy and will offer 
participants a deep dive into what makes a leader and 
what leadership in Bucks County is all about. We will 
continue bringing top CEO’s, government officials, and 
experts from the health, court, prison and education 
systems to participate. We are adding powerful 
components thanks to Drexel University and other 
local strategists and educational visionaries to bring 
profound leadership concepts to participants. 
 
The Annual Business Conference, rescheduled for 
September, 2020, will provide our members with a 
platform to showcase their products and services, 
reach clients, and to  meet with the region’s top 
elected and corporate leaders. The event will also offer 
an opportunity to meet with attorneys, accountants, 
website designers and business coaches for free 
professional guidance. 

 
 
Jeane M. Vidoni 
President & CEO 
Penn Community Bank
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SPRING 2020

Philadelphia Eagles royalty swooped into 
Spring Mill Manor on December 6 to deliver a 
memorable and inspirational message at the 

annual holiday luncheon about family, tenacity, and 
uncompromising pursuit of one’s dreams. 
 
Vincent Papale, former Eagles wide receiver and 
team captain followed his mentor at the podium, 
the venerable Super-Bowl reaching Coach and wine 
producer Dick Vermeil.  The pair posed for photos, 
signed autographs and books, mingled with the 
crowd, and shared their remarkable and legendary 
stories as well as their special bond. 
 

In what appeared to be a publicity stunt of an 
“open-tryout” in 1976, then untested Coach Vermeil 
interviewed Papale for the wide receiver position.  
Vince’s unlikely and fantastic rise from rabid Eagles 
fan to overachiever is captured in the 2006 Disney 
film, “Invincible.” 
 
The epitome of Philly-area street kid, Papale 
imparted his personal and passionate “rags to riches” 
story about persistence, hard-work, and lack of 
compromise.  Vermeil addressed facing your fears 
particularly at times of uncertainty, difficulty  
and unpopularity. 
 

by Chris Carter, VP/Area Sales Manager of Univest Home Loans 
photography bi: Amy McDermott, Heart and Soul Portraits

Holiday Business Lunch
Sponsored by Hill Wallack LLP and Penn Community Bank

The featured speaker duo have released a number  
of books about their respective stories of challenge 
and success. 
 
Special thanks to key sponsors Hill Wallack LLP  
& Penn Community Bank.  Also acknowledged are 
supporting sponsors Academy Wealth Advisors, 
American Heritage FCU & The Learning Experience.  
Special courtesies extend to The Graphic Edge,  
Lucy Steitz, Sage Financial Group, & Segall Media  
Group LLC.  W4 
 

Major Sponsor Frank Sullivan (Hill Wallack, LLP) with Keynote  
Speaker Vince Papale and Introductory Speaker Dick Vermeil.

Major Sponsor Charles Field (Penn Community Bank) with Keynote Speaker 
Vince Papale and Introductory Speaker Dick Vermeil.

Wine Sponsor Bruce Foulke and Dorian Smith  
(American Heritage Federal Credit Union).

Vince Papale with Technology Sponsor and Immediate  
Past Chairman Michael Araten (Sterling Drive Ventures)  
and Dick Vermeil.

Rick Welch, Vince Papale and Bob Welch. Rick and Bob Welch 
(Academy Wealth Advisers) served as Speaker Sponsor.
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DELAWARE VALLEY UNIVERSITY  |  Doylestown, PA  |  215.489.4975 

   LAUNCHING FALL 2020 
NEW ONLINE MASTER’S IN HEALTHCARE ADMINISTRATION (MHA)

delval.edu/mhaPROGRAM HIGHLIGHTS:

•  Developed in collaboration with executives from  
Doylestown Health and leaders throughout the industry 

•  Faculty are current industry leaders and practitioners  
in healthcare administration 

•  The program’s dynamic online format lets you study  
anytime and anywhere 

•  Full- and part-time options

Vince Papale and Glenda Childs (The Doylestown Bookshop). Lucy A. Steitz (Sage Financial Group). Brad Segall (Segall Media Group LLC ) and Vince Papale. 

Vince Papale, Debbie Hays, Brad Sanders, Amanda Soler, Vail Garvin, Dick Vermeil and Sally Parham. 

Jennifer Eckfield  
(The Learning Experience Doylestown)
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 Our specialty… designing exceptional aquatic venues 
1823 Deep Run Road, Pipersville, PA 18947 215.766.0409 

www.atlanticaquatic.com 

ATLANTIC AQUATIC ENGINEERING, INC. 

Social Media Management

Website Design  |  Digital Marketing

SEO  |  Business Listing Management

DIGITAL!Let’s Get

Our hand-illustrated  
BALLPARK PRINTS  

are a perfect choice!

Call us or visit  
OldBallparkPrints.com

Looking for a

Web & Social Solutions

UNIQUE GIFT?

DISCOVER
The Central Bucks Chamber of Commerce is a vast warehouse of exciting businesses and skilled professionals.  With diverse product offerings, an array of important 
services and a wealth of unique manufactured goods, the Chamber membership truly offers something for everyone.  Make Chamber members your first choice when 
making your next purchase or seeking an essential service.  When making buying decisions, think Chamber members first!  In this section, readers of W4 are  
invited inside member businesses for a glimpse of what they do and how they do it.  Discover the following businesses…

I f you are looking for a one-stop shop for all 
your business needs, Nothing Bundt Cakes is 
the place to be. With a variety of flavors and 

many different sizes, they have the answer for 
large corporate get-togethers as well as individual 
business gifts that say “thank you,” “congratulations” 
and “job well done.” Try their assorted Bundtinis by 
the dozen to give everyone a sweet treat at your 
office gathering or gift their single, double or triple 
Bundtlet Towers of top flavors to thank your clients 
for the business.  
 
All of Nothing Bundt Cakes’ luscious cakes are 
hand-crafted and made with the finest ingredients, 

including real eggs, butter and cream cheese, in 40 
unique designs  and four different sizes, including 8” 
and 10” Bundts perfect for sharing; small Bundtlets, 
great for gifting; and bite-sized Bundtinis®. They even 
offer a tiered cake for larger events. 
 
Nothing Bundt Cakes come in ten delicious flavors, 
including Chocolate Chocolate Chip, Red Velvet, 
Lemon, White Chocolate Raspberry, Confetti, Carrot, 
Marble, Pecan Praline and Classic Vanilla, in addition 
to a rotating featured flavor. They also offer a gluten-
free Chocolate Chip Cookie Cake. And, all of their 
decorated cakes are available with two beautiful 
frosting options – either their signature petal or 

elegant drizzle – made with velvety cream cheese and 
real butter. 
 
Want to customize your gifts or gathering with 
your company logo, tagline or other message? With 
advance notice, they can personalize your decorated 
cakes and accompanying message cards to provide a 
professionally created and unique presentation that is 
sure to wow. 
 
If you are in need of balloons, candles and even gifts 
to round out the celebration, Nothing Bundt Cakes 
has you covered. Their unique and clever retail items 
include everything from coffee mugs and service ware 
to fun note pads, books and cards.   
 
If you are trying to make your corporate events 
special and take your relationships to the next level, 
Nothing Bundt Cakes’ unforgettable cakes, gifts and 
accompaniments will create the lasting impression 
you desire!  W4 
 

Nothing Bundt Cakes Offers Sweet Solutions for Businesses

 The Shops at Valley Square  
1524 Main St 

Warrington, PA 18976

HOURS OF OPERATION 
Mon-Fri: 9:00am - 6:00pm 

Sat: 10:00am - 6:00pm 
Sun: Closed  

www.nothingbundtcakes.com 



DISCOVER
The Central Bucks Chamber of Commerce is a vast warehouse of exciting businesses and skilled professionals.  With diverse product offerings, an array of important 
services and a wealth of unique manufactured goods, the Chamber membership truly offers something for everyone.  Make Chamber members your first choice when 
making your next purchase or seeking an essential service.  When making buying decisions, think Chamber members first!  In this section, readers of W4 are  
invited inside member businesses for a glimpse of what they do and how they do it.  Discover the following businesses…

D r. Gene Levinstein, Inna Levinstein and Irina 
Prosmushkin are the owners and founders 
of Novique Medical Aesthetics, Inc., a 

new beauty, health and wellness aesthetics practice 
located at 1715 S Easton Rd, Doylestown, known as 
"The Manor House at Blueberry Hill". 
 
By combining historical Bucks County with cutting 
edge medicine, Dr. Gene, Inna and Irina wanted 
to introduce a comprehensive medical aesthetics 
practice that redefined a personalized approach to 
clients’ beauty and wellness goals. Novique brings 
only the best state of the art equipment to their 
clients. The Novique team is continuously researching 
and learning the newest and cutting-edge non-
surgical treatments. Inna and Irina believe everyone 
should only be treated by the best, so the Novique 
team led by Dr. Gene Levinstein, is comprised of high-

medically trained, licensed professionals who care 
about their clients’ individual needs.  
 
At Novique Medical Aesthetics, our supreme aim is to 
give our clients an all-round experience so that they 
do not have to look elsewhere.  We offer a wide range 
of services that are carried out by licensed medical 
practitioners, therapists and aestheticians that keep 
our clients asking for more. Some of the services 
and amenities that we offer in our spa include laser 
treatments, injectables, medical-grade facials, IV 
hydration therapy, cryotherapy, hair restoration, 
body contouring and vaginal rejuvenation.  Best 
of all, majority of the treatments can be made to 
accommodate any skin-type, gender, and age by 
customizing the procedure to treat the clients’  
every concern.  W4 
 

Novique Medical Aesthetics
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Water Facilities Engineering - Wastewater Engineering -
Municipal Engineering - Civil Engineering -

Structural Engineering -
Traffic & Transportation Engineering -

Environmental Engineering -
Planning & Site Design - Surveying -
Geographic Information Systems -

Construction Management

Carroll Engineering
Corporation

Proud Supporter of the
Central Bucks Chamber of Commerce

www.carrollengineering.com

101 Lindenwood Drive
Suite 225

Malvern, PA 19355
484.875.3075

105 Raider Boulevard
Suite 206

Hillsborough, NJ 08844
908.874.7500

630 Freedom Business Center
Third Floor

King of Prussia, PA 19406
610.489.5100

Corporate Office:
949 Easton Road
Warrington, PA 18976
215.343.5700

Profection Advisors
LLC

Ervin Hall
President

PO Box 5101
New Britain, Pa. 18901
267-895-6320

ervinhall@iib.ws
Accredited Associate: 
Institute for  
Independent Business

Small Business Consultant
Business and Marketing Plans, Sales Development  

Sales Promotion Support 
Sales team management and training

Cell: 215-534-2255

Inna, Dr. Levinstein and Irina (Novique).

Need Bonding Now?

BLAISE GROUP 
220 Farm Lane, Doylestown, PA

(914) 667-7700  x122

Administration, Commercial, Construction, 
Court, Fidelity & Surety Bonds.

When seconds count, 
    We’re second to none.

BlaiseBonds.com
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260 Ivyland Road
Warminster, PA 18974
T: 215.957.9763
F: 215.957.3240
www.migu4u.com

@migupressFollow Us 
On Social

MIGU is Your 
One Stop Print Shop.

MIGU is a woman-owned small biz 
providing offset and digital print 
capabilities, plus in-house finishing 
services to clients across the US. If 
you need mailing and fulfillment, 
we do that too! Call today to see 
what we can do for you!

Proud Printer of W4

One of the greatest 
challenges among 
business owners 

and IT heads today is making 
the decision about IT support 
and maintenance of their 
information system; whether 
to hire an in-house fulltime IT 
tech OR to contract  

IT support for their business.  
 
With the emerging new technologies changing our 
lives and changing the way businesses work, create 
opportunities and make revenues, it’s very challenging 
and confusing for business owners and IT heads to 
take this decision. However, "to say it's challenging 
and confusing is an understatement. Here are the 
reasons ‘Why - 
 
According to CompTIA's second annual Top 10 
Emerging Technologies 2019 report – IoT (Internet 
of Things), AI (Artificial Intelligence), 5 G Networks, 
Serverless Computing, Blockchain, Robotics, 
Biometrics, 3D Printing, Virtual and Augmented 
Reality ( AR/VR) and Drones are going to change our 
everyday lives-in fact already are ! Practically every 
business will need talent experienced on  
these technologies. 

Fulltime tech recruiting, especially for emerging 
and new IT technologies, has been challenging for 
in-house recruiters since 2018, and if trends continue 
to play out the same way in future, it doesn’t appear 
that the job of getting the right candidate will get 
any easier. With the number of open tech positions 
continue to remain unfilled, it is a challenge for 
recruiters to find the right candidates in the salary 
range they have to offer. Technology unemployment 
is at record low at this point. The other challenges 
after hiring these fulltime techs’ include, spending 
time and effort retaining them, hence not being able 
to focus on the core business.  
 
According to PayScale.com, the average salary for an 
in-house fulltime tech employee is $56,735. But in 
reality, with technology demands rising and changing, 
it is definitely higher than the average median of 
$56,735 per annum. For senior tech’s it could go 
high as $110000 per annum based on the technical 
skills. These pay ranges include salary, bonuses, but 
do not include benefits, such as health insurance. 
If we choose a salary of $56,735 for the purpose of 
this comparison, we must then add benefits, sick pay, 
vacation time, 401 K contribution and annual payroll 
tax. These will total approximately more than $15,000 
a year. Plus the cost of IT management system and 
training has to be factored. 

Contracting Vs Fulltime Hiring for IT support services

For some businesses contracting their IT needs 
may seem extravagant due to the hourly rate that 
contractors charge. However, employers don’t have 
to pay fulltime benefits, unemployment insurance, 
holiday or vacation pay and 401K contributions. For 
contractors it means higher paychecks since these 
items are not deducted out. For some contractors a 
higher paycheck outweighs the benefits of health 
benefits or paid time offs. Contractors usually work 
for a specified length of time that is agreed at 
the time of signing the contract. The length of IT 
contract can vary from few months to a year or more 
depending on the complexity of the project and the 
skills required. Since these contractors have worked 
with different clients and on different technological 
landscapes, they can offer broader insights, 
knowledge and expertise. Some businesses also offer 
remote work options to these contractors. This way 
businesses can maintain a low overhead by providing 
fewer workstations and provide   benefits/ job security 
to their key full time employees only. 
 
With scenarios like these, this is the best time to 
outsource your IT and recruitment efforts. There are 
firms that will treat recruitment efforts with just 
as much care as their clients do. They work as an 
extension of the client’s business. They collaborate 
with the in-house HR or key stakeholders and work 
on the specific needs of the client’s business. These 
firms hire contractors on their own W2/payroll and 
contract them on client projects on hourly basis. Just 
be sure that these firms have a good track record 
of placing outstanding hires within your industry. If 
the contractors prove themselves invaluable assets, 
businesses can negotiate with the contract firms to 
convert the contractors to fulltime hires. This gives 
businesses time to analyze team’s work hours and 
project needs.  W4 
 
President and Founder of Delegate IT LLC. Delegate IT is 
an IT consulting company headquartered in Pennsylvania 
with its back office in Mumbai, India. They deliver a range 
of IT services customized to meet client needs in different 
industry with main emphasis on staff augmentation- 
contract and fulltime staffing. 
 
Email: yogita@delegateitllc.com, Phone: 215-588-5445, 
www.delegateitllc.com

by Yogita Satams

Sat Nov. 7, 2020  
& Sun Nov. 8, 2020 

Tours are from 11 a.m.-4 p.m. 
 

 
FOR MORE INFORMATION:

brad@centralbuckschamber.com  
or 215.348.3913 (x115)



Business Card Exchange have offered Chamber members the opportunity to build their 
business relationships in a relaxed and warm atmosphere. The Chamber established 
Business Card Exchanges in 1980 as another way to provide forums to foster networking 
among area professionals.

photography by: Amy McDermott, Heart and Soul Portraits

KMRD Partners, Inc. Business Card Exchange
Warrington, PA
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Are you one of the 98% 
of business owners 

who do not know what
their business is worth? 

We can help you determine 
your value and solidify your 

plans for the future.

Contact  
us today
to find  
out how.

A. Rhodes Wilson
MBA, EA, CFP®, CLU®

(215) 766-8500 • ARWassociates.com

Tom Kueny, CIC, Carol Ann Mosteller, Bob Dietzel, ARM, CIC and 
Chris Van Buren (KMRD Partners).

Bob Dietzel, ARM, CIC and Kevin McPoyle, CIC, RPLU 
(KMRD Partners).

Amy McDermott (Heart & Soul Portraits), Linda Harding 
Barrila (Artist), and Deborah White.Jennifer Eckfield (The Learning Experience) with  

a member of her team.

Rob Lucci and Rachel Laird (A3 Media).

Eric Jacobson (IQNection A Digital Marketing Agency ), 
Audrey Raffle, Lauren and Josh Hersh and  
(Dream Vacations).

Edward Koltowski and Barbara Kueny  
(Bershire Hathaway Realtors).

Judith McDowell (Bucks County Chorial Society) and 
John Agnew (Metro Public Adjustment, Inc.).

Ralph Cirino (HVB) and Gloria Walker (Mary Kay Cosmetics).

Tom Kueny, CIC (KMRD Partners), Audrey Raffle and Dawn 
Wright (Day-To-Day Financial Management, LLC).



W e hear it all the time – “I can’t find 
great employees!” With the improving 
economy, many of our members are 

having trouble finding people with the knowledge 
and skills they need to help their business grow 
and thrive. We have a solution – Pennsylvania Free 
Enterprise Week (PFEW). This award-winning summer 
economics education program has benefitted our 
local students for over 40 years. PFEW immerses 
rising high school juniors and seniors in the world 
of business, allowing them to experience firsthand 
what you face each day. Offered by the Foundation 
for Free Enterprise Education, PFEW was founded to 
teach students about the American private enterprise 
system and help students develop skills that make 
them the great employees and employers of the 
future. PFEW annually holds five week-long sessions 
in July and August on the campuses of Lycoming 
College and the Pennsylvania College of Technology 
in Williamsport, PA, serving nearly 2,100 students and 
250 volunteers each year. 
 
PFEW participants form teams of approximately 18 
students and one volunteer adult business mentor. 
This group becomes the simulated management team 
of an underperforming manufacturing company in 
direct competition with other student companies. 
Each company must determine, through 12 business 
quarters, their selling price, marketing costs, 

production levels and budgets, banking needs, R&D 
costs and more. In addition, teams must develop 
a marketing strategy, create a print and media 
campaign, and design a website. Sound familiar? 
 
The week is highlighted by Speakers delivering 
inspiring motivational messages geared toward the 
students’ personal and professional development, 
including the Relationship between Business and 
Government, Leadership, Teamwork, Critical Thinking, 
Effective Communication, and more. In 2017, one of 
our members, Bill Schutt, served as a Keynote Speaker 

PFEW – An Incredible Opportunity for Our Local Students, and for You!

for the program. Team-building activities, an ethics 
case study, and other business-related activities are 
included throughout the week. Informal interaction 
and discussion between businesspeople and students 
occur daily. 
 
PFEW is designed to give every participant an idea of 
real-world relevant issues facing today’s businesses. 
But does it work? Consider the following quote from 
2019 PFEW graduate and Chamber intern Pranathi 
Birapuneni from Central Bucks South High School: 

Pranathi (back, center) takes a much-deserved break with her team, EZ PWR, on a sunny Williamsport Wednesday.

continued >>>
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We’ve never 
lost sight 
of putting 
others first.

Member FDIC. Only deposit products are FDIC insured. 

At BB&T, we make sure you get the 
attention you deserve. We know how 
important it is to listen and understand 
your needs so you can live your best 
financial life. So while everyone else may 
be distracted with other things, rest 
assured, our focus remains on you. 

Dan Monteforte, Market President
215-478-4665  |  DMonteforte@BBandT.com



 
”I had a spectacular week at PFEW and wish I could 
stay longer. I learned how to make effective ads 
and present effectively, skills which I will use during 
the school year and the future. I also learned much 
about the finance aspect of business. I wasn’t sure 
if I wanted to major in business, but PFEW and your 
sponsorship made me realize that I want to do and 
learn business in the future.” 
 
Pranathi gets to the heart of PFEW – igniting a 
passion for business in the next generation and 
arming them with skills that will drive Pennsylvania 
forward for years to come. The Chamber has proudly 
supported PFEW for many years, and we encourage 

all our local companies and civic organizations to 
provide sponsorship for our students and, if possible, 
volunteers for the sessions. Every student attends 
PFEW on a fully tax-deductible $625 scholarship 
(the actual value of the scholarship exceeds $1,500) 
which is provided by a local firm, foundation, civic 
organization, or individual. PFEW is an approved 
Educational Improvement Organization through 
the PA Educational Improvement Tax Credit (EITC) 
program. Sponsorship donors are prominently 
recognized in several publications circulated 
throughout the state, and each student wears the 
name of their sponsor on their photo ID badge 
throughout the week. Students write their sponsors 

after graduation to report on what they have learned. 
If you would like to learn more about the award-
winning PFEW program and how you can get 
involved, please call the Chamber directly or contact 
Scott Lee, vice president of marketing & development 
for the Foundation for Free Enterprise Education 
at (814) 833-9576 ext. 8, or e-mail him at scott@
pfew.org. PFEW is open to all current sophomores 
and juniors in Pennsylvania and information on 
attendance, as well as program applications, can 
be found on the PFEW website. Questions can be 
directed to Amber Goss, Schools Manager for PFEW, 
by calling her office at (814) 833-9576 ext. 6, or 
emailing her at amber@pfew.org.  W4 
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Thrive During and Beyond COVID-19

When 
Kristin 
Smedley 

and Mary Fran 
Bontempo launched 
their program 
Brilliantly Resilient 
a few months ago, 
they had no idea 
what was ahead. 
Both have had 
challenges and crises 
(Kristin is raising two 

blind sons and Mary Fran’s son is in recovery from 
a decade-long heroin addiction), and had decided 
to share their strategies and tools in uncovering 
resilience and finding brilliance during crisis and 

beyond. They talked about personal train wrecks 
and, as Kristin calls them, sucker punches, but a 
global train wreck / sucker punch? Inconceivable. 
Well, with the world in the grip of the COVID 19 
pandemic, we're in the middle of an Earth-wide train 
wreck. And we need to rely on our resilience and 
brilliance more than ever before. Here are three tips 
from Kristin and Mary Fran to uncover your inherent 
resilience and hone your personal brilliance. Reset. 
Like it or not, we're on a global time-out. It's not 
easy, it's not fun, but it offers opportunity. Take time 
during this forced isolation to check in with yourself. 
Are you living in a way that's true to your values? 
Without the constant distractions of our let's-fill-
every-minute-with-activity lives, can you look at 
where you are and feel fulfilled by your life-choices? 
Is at least part of your day spent doing something 

meaningful? Spending 15 minutes of intense focus on 
your values and mindset can start to bring clarity to 
bigger issues. Rise. If you feel the need to make some 
changes, think about what you CAN do now, even 
though the world is in a literal holding pattern. Can 
you use the time to investigate things you've always 
wanted to try but never had time? Can you tweak 
your perspective so the things that were weighing 
you down become less important? (I mean, really, in 
a global pandemic, is that annoying co-worker really 
that big a deal?) What one step can you take to start 
to change things? Reveal your Brilliance. Remember 
Tom Hanks in the movie Castaway? Stuck on a desert 
island with none of the necessities of life immediately 
available, he FIGURED IT OUT. Our hero built shelter, 
caught his dinner, and even performed dental surgery 
on himself. (Ouch--worst scene in the movie, except 
for when Wilson floats away.) Point is, Chuck Nolan 
uncovered skills that he needed and used them. We're 
all on our own personal desert islands right now, but 
thankfully we don't have to catch our own dinner--
yet. What skills are you uncovering during this time? 
What have you done differently and how can that be 
applied beyond this crisis? We all have skills that are 
transferable; what are yours? And more important, 
how can you share those skills with the world? When 
you take time to reset, make changes to rise with 
resilience, and reveal your brilliance and skills to the 
world, we all win. Eventually, life will resume without 
the dire threat of COVID 19. Uncover your resilience 
and get ready to show the world your brilliance. Visit 
MaryFran Bontempo and Kristin Smedley to learn 
more at the Brilliantly Resilient website:  
www.brilliantlyresilient.net  W4

117 East Broad St., Suite 4
Souderton, PA 18964

484.443.4433
renewdesign.com

Keeping you out of  
        the approval traffic jam
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FINANCIAL SOLUTIONS 
FOR YOUR BUSINESS

Trusted for five generations.

For over 140 years, Univest has partnered in our local business communities’ development, 
growth, and helped share their vision. And, we’ve never forgotten the values and principles 
that have shaped us — building personal relationships, individualized customer service, and 
a willingness to listen.

Add local decision making and comprehensive, integrated financial solutions, and it’s a very 
difficult combination to beat… one we look forward to sharing with you.

Bank  
here to
get there

Family Businesses Have A Succession Plan  
but Successors May Not Be Ready to Lead

A growing percentage of 
Greater Philadelphia 
family businesses now 

have a formal succession plan 
in place to answer that vital 
question, with most relying on 
the next generation to lead the 
business into the future, the 
Kreischer Miller 2019  

Family Business Survey found.   
 
Nearly 63 percent of respondents said their 
companies have leadership succession plans in 
place, up from 49 percent when the survey was last 
administered, in 2015.  And more than 80 percent of 
companies with management succession plans report 
that those plans included family members. 
 
But is the next generation ready and willing to take 
on such roles?  Those currently leading aren’t sure. 
 
The senior generation ranked the lack of next 
generation talent as their most pressing concern 
among those listed on the 2019 survey.  This lack of 

confidence may also be leading some businesses to 
delay succession planning; of those family businesses 
who said they have no succession plan, 34 percent 
identified next generation availability/readiness as the 
biggest contributing factor. 
 
Yet, nearly two-thirds of the companies responding 
to the Kreischer Miller 2019 Family Business Survey 
said they have no formal development and mentoring 
plan in place to prepare the next generation. 
 
“The increase in succession planning is an incredibly 
positive development, especially since more than 
half of this year’s respondents say their business’s 
senior leadership will retire within the next five years. 
But that’s only half of the equation,” said Steven 
E. Staugaitis, a director at Kreischer Miller and a 
family business specialist.  “Leadership transitions 
are a vulnerable time for family businesses. The 
next generation of leaders – whether strictly family 
members or not – must be prepared to run the 
company. Livelihoods and legacies are at stake.” 
 
 

Preparing the Next Generation to Lead 
 
Because leadership development is such a critical 
need, it can’t be left to chance – a formalized 
development plan is essential, Staugaitis said.  
 
The first step is identifying the right leadership 
candidates. Leadership skills – the ability to motivate 
and encourage people and hold them accountable 
– are just as important as technical competencies 
related to the specific business, Staugaitis said.  
Future leaders must also be flexible – the ability to 
meet the company’s needs today won’t be worth 
much if those needs are completely different when 
the future leader takes on that new role. 
 
No matter how much potential they have, a 
company’s future leaders need time to develop their 
skills.  “The most common leadership development 
problem that companies have is not doing anything 
or waiting too long to start,” Staugaitis said. 
“Unfortunately, the results of our 2019 survey  
show this is still happening.” 
 

Who will run the family business when today’s leaders have gone?

ESTABLISHED • 1916
REALTOR, LLC
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Some best practices in leadership  
development include: 
 
• Rotating future leaders through many different   
 roles and departments within the company. 
 
• Assisting them in achieving related advanced  
 degrees and/or participating in educational 
 seminars that focus on leadership development 
 goals or needs. 
 
• Building mentoring relationships with  
 current leaders within and outside the company.   
 
• Participating in Next Generation Peer Groups  
 where rising leaders can support and learn  
 from each other. 
 
• Establishing an Advisory Board that will help  
 guide and support the next generation of  
 leaders and hold them accountable. 
 
Creating a leadership development plan and 
providing the called-for components takes time and 
intentionality. Companies may want to engage the 
help of outside advisors to set up frameworks, identify 

educational opportunities, and get the process started, 
Staugaitis said. 
 
About the 2019 Kreischer Miller Family  
Business Survey 
 
The newly-released 2019 Family Business Survey, 
administered electronically in the first quarter of 2019, 
was comprised of survey data from approximately 100 
family-owned businesses in the Greater Philadelphia 
region, including southeastern Pennsylvania, southern 
New Jersey, and northern Delaware. The largest pool 
of respondents, 33 percent, identified their companies 
as second-generation family businesses. The majority 
of survey participants work in manufacturing, 
construction, information, and the wholesale trade.  
 
For more information on Kreischer Miller,  
visit www.kmco.com.  W4 
 
Editor’s Note:  To interview a representative of Kreischer 
Miller about the 2019 Family Business Survey or any of 
the family businesses mentioned in this press release, 
contact Leza Raffel or Kellie Gates. Contact information 
is at the top of this release. 

 
About Kreischer Miller 
Kreischer Miller is a leading independent accounting, tax, and advisory firm, serving the Greater Philadelphia 
area since 1975. The firm is built to respond to the unique needs of growth-oriented private and family-owned 
companies, helping them smoothly transition through growth phases, business cycles, and ownership changes. 
Kreischer Miller works with a large number of family businesses, helping them make successful transitions. The firm 
has developed a unique, integrated process that blends family counseling, financial analysis, valuation, transaction 
structuring, compensation planning, corporate finance, taxation, and estate planning under an umbrella of business 
advice to the family. To learn more, call 215.441.4600 or visit www.kmco.com

 

Business Book Club  
Sponsored by  
Kreischer Miller
 
Glenda Childs, Owner of the Doylestown 
Bookshop, will lead the discussion on  
October 8. The Book Club selection is Leave 
Something on the Table: And Other Surprising 
Lessons for Success in Business and in Life  
by Frank Bennack 
 
The November 19 session will be led by  
Dr. Mark Hoffman, Executive Director of the 
Bucks County Intermediate Unit #22. His book 
selection is Resonant Leadership: Renewing 
Yourself and Connecting with Others Through 
Mindfulness, Hope, and Compassion by Annie 
McKee and Richard E. Boyatzis. 
 
Both book club meetings take place at  
Chamber headquarters at 8:30 a.m. Now  
would be a perfect time to read the books,  
take notes, and prepare for a great  
interactive discussion. 
 
See you there!
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MARCH 13, 2020

photography by: Aaron Mitchell Photography
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The Pour House 
at New Hope Winery
Thursday - Saturday 
11am - 9pm
Sunday 11am - 5pm

Enjoy fresh farm to table good food from 
our own award-winning Chef Larry Brown! 
We serve lunch and dinner as well as  
a full bar with beer, wine, and  
seasonal cocktails!

LOOKING FOR LIVE ENTERTAINMENT? 
Check out our 250 seat plus seating 
concert venue that hosts names such 
as John Waite, Melanie: a Woodstock 
Original, Raul Malo, Don McLean,  
Al Stewart, Martin Barre, Liz Longley, 
and Peter Noone of Herman’s  
Hermits to name a few!

Follow us on social media!

6123 Lower York Road • New Hope, PA 18938    
215-794-2331 • www.newhopewinery.com
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PINE RUN RETIREMENT COMMUNITY

Discover Our Exceptional Levels of Care in Bucks County, PA

You’ll Love Living Here!

777 FERRY ROAD • DOYLESTOWN PA 18901

800.992.8992 • PINERUN.ORG

• Independent Living Cottages
• Lakeview Personal Care
• The Garden Alzheimer’s  

and Dementia Care
• Pine Run Health Center

Contact Pine Run Retirement 
Community today to begin  
finding the right senior living 
solution for you and your family. 

Download our brochure  
at PineRun.org/EnjoyLife  
or call 800-992-8992.

PHILADELPHIA, PA  |  EWING, NJ
www.vklaw.com | 215.568.6400 | 609.924.7900

A WORLD OF IDEAS OUT THERE.

A WORLD OF INTELLECTUAL PROPERTY
 EXPERIENCE AT VOLPE AND KOENIG, P.C.

PHILADELPHIA, PA  |  EWING, NJ

See our latest venture at
www.silldry.com

 

 

Put items directly into  
your recycling container.

THINK OUTSIDE 
THE PLASTIC BAG.

For more information,  
visit: wm.com/recycleright
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215.860.9100 | fnbn.com | 12 Branches in Bucks County 

Banking for  
Everyone.
Anytime. Anywhere.

With The First National Bank, 
you have the power to bank your 
way, every day. Our online and 
mobile banking products give 
you the freedom, convenience, 
and peace of mind to bank when 
and where it works for you. Open 
an account, transfer money, pay 
bills, and so much more. Get to 
know all The First has to offer–
visit fnbn.com today!

THE NEXT GENERATION  
OF BANKING STARTS NOW

CHAIRMAN’S CIRCLE
The Chairman’s Circle, established by Michael Araten, Immediate Past Chairman of the Chamber, is the largest group of economic notables 
in Bucks County.

The group meets to foster connections and build relationships with each other as well as to share business ideas, challenges, and solutions. 
Additionally, the roundtable meets with national and international visionaries.

Recently, the Chairman’s Circle hosted Edward Turzanski, former undercover CIA Agent in the Middle East.  Currently Vice President of the 
Union League; Chairman of the Aria Health Foundation; Turzanski is also a Senior Fellow for the National Aeronautic Space Training and 
Research Center Foundation.

The Defense Intelligence Agency produces the ‘Global Threat Assessment’ every February.  Each member of the Roundtable received copies, 
specially boundy by Doylestown’s Cortineo Creative. 

Chairman’s Circle events are held in the beautiful surroundings of The Inn at Barley Sheaf in the evenings, quarterly.  

Bob Byers (Byers’ Choice Ltd.), Bill Schutt (Retired Executive, 
Philanthropist), Jeane Vidoni (Penn Community Bank) and 
Ed Turzanski, guest of the Chairman’s Circle.

The Chairman’s Circle is held quarterly at The Inn at Barley 
Sheaf. Featured guest at the February dinner meeting was 
Edward Turzanski, former undercover CIA Agent.

Blair Rush (Covenant Bank) speaks at the most recent 
Chairman’s Circle at The Inn at Barley Sheaf.

Gina Rubel (Furia Rubel Communications) chats with  
Lou Kassa (PA Biotechnology Center).

photography by: Jung Wi, Allure West Studios

FREE 
EVENT!
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PennEdge 
PennEdge is a specialized line of lending solutions that doesn’t require real estate  

ownership for qualification.

• Funding up to $250,000 • 15-minute application process

• 24-hour decision   • Funding within one week

PennCommunityBank.com/PennEdge

BANKING  |  LENDING  |  INSURANCE  |  INVESTMENTS

PennCommunityBank.com • 215-788-1234

SMALL BUSINESS LOANS 
TO KEEP YOU GROWING

Working from home has become more of a 
norm for many in the last few decades, 
and in this current state of things, it is the 

new norm for some who have never done it before. 
It is a challenging time in many ways. Whether you 
have chosen to work from home already or have been 
unexpectedly thrust into the situation, it’s helpful 
to have guidelines to follow in order to make it 
productive. 
 
The freedom of working from home can be nice, 
but it can also be hard if you don’t have a system. 
Whether you are new to the concept or not, here  
are 10 tips that can help you work from home  
more effectively. 
 
1. SET WORK HOURS AND STICK TO THEM. 
The lines between home-life and work-life can get 
blurry quickly when you are working from home. It’s 
critical to set specific work hours and keep a routine 
in order to stay sane. Start when you are supposed to 
start, and stop when it’s time to stop. 

 
In an office setting, a lot of routines are set for us. 
For example, everyone comes in around 8 am. Maybe 
you always have a Monday morning meeting. People 
are taking lunch breaks around the same time, and 
people leave the space around 5 pm. You may always 
talk to Susan in the break room at 10:30 am when 
you both have a coffee break. And so on.  
Building your own routine from home can give 
you guide-posts for your day. For example: Get up 

and shower, stretch, have a coffee and breakfast, 
and sit down for work at the same time daily. Do a 
mid-morning walk outside to take a break. Do video 
conferencing calls with your team. Take an hour for 
a lunch break, etc. This is just a loose example. You 
get to choose what works for you. Having a morning 
ritual and then some specific rules throughout the 
day will help you stay on track. 
 
2. WORK DURING YOUR PEAK TIMES. 
If working from home means you get to choose your 
work hours, then choose wisely. If you aren’t attached 
to a 9 am – 5 pm schedule, then what would your 
optimal hours be? If it’s 6 am – 2 pm, then do it! 
Working from home means no commute so traffic 
isn’t an obstacle. The office being open or not isn’t 
an obstacle. Pick the times when you’ll have the least 
resistance and best flow. 
 
I know many people who choose early morning work 
hours because the rest of the working world is quieter 
at those times — and their household may even still 
be asleep. They have the opportunity to focus and 
do their best creative work — undistracted. Maybe 
you do your best work later in the morning or in 
the evening. If you have the flexibility, align your 
schedule to your personal rhythms of  
peak productivity.  
 
3. CREATE A DEDICATED WORKSPACE.  
It’s tempting to bring the laptop into bed or to set 
up shop on the couch. But think about creating a 
dedicated space for work. It helps you get into the 

10 Tips on Working from Home Effectively
Posted on March 25, 2020 by Cyndi Lee

 
continued >>>

 
Katie Iorio is 
President of the 
Dale Carnegie 
Franchise in 
the States of 
Pennsylvania 
and Delaware 
and portions of 
New Jersey, a 
certified Woman 
Owned Business. 
 

Katie is co-chair of the Dale Carnegie Franchise 
Association’s Global Branding and Marketing 
Implementation team, a board member of The 
POWER of Professional WoMen, a Committee 
Member for Cub Scout Pack 303.  
 
Katie brings 30 years of experience working 
with organizations to engage and develop 
their people, meet business demands, and align 
culture with strategic goals.  Dale Carnegie 
creates consistency in training and talent 
management solutions for regional, national 
and global organizations.  



20  Who • What • Where • When

BUGAJEWSKI
FACILITY SERVICES

Contact Us Today for a Free Quote
215.491.3092Proud Supporter 

and Member
of the 

Central Bucks  
Chamber of Commerce

GUARANTEEDGUARANTEED

EX
PE

RIENCE THE

BUGAJEWSKIDIFFERENCE

SINCE 1977

GUARANTEEDGUARANTEED

EX
PE

RIENCE  THE  BUGAJEWSKI 

DIFFERENCE

SINCE 1977

    E
XPERIENCE  THE

SINCE 2004

DIFFERENCE
BUGAJEWSKIBUGAJEWSKI

Your Commercial & Residential
Facility Cleaning Experts

1432 Easton Rd., Suite 3D  |  Warrington, PA 18976

www.bugajewski.com
ben@bugajewski.com

mindset of working and it allows some separation 
from home-life. If you get in bed at night and your 
mind thinks, “This is where I work,” then how can 
you wind down and get the sleep you need? In fact, 
it’s recommended to keep your workspace out of the 
bedroom altogether, if possible. (If you can’t avoid it, 
then just make sure you are sticking to those set  
work hours.) 
 
This is about creating a mindset for work, building a 
routine, and maintaining some separation between 
work and home life. That said, we can all benefit 
from a change of scenery sometimes. If sitting on the 
back porch to work allows you to generate your best 
ideas, then by all means, sit on the back porch. Just 
be aware of whether your habits are boosting your 
productivity or squashing it. 
 
4. GET DRESSED. 
I don’t believe that you have to wear business attire 
to be productive. But I do believe that getting out 
of your pajamas and creating the routine of “getting 
ready for work” is a signal to your brain that it’s time 
to shift gears into getting things done. Keep the stay-
in-your-pjs days for your days off. Not to mention, 
if you are doing video conferencing with your team 
or clients, you probably want to look somewhat 
professional, right? 
 
5. SET BOUNDARIES. 
This one can be tricky, especially if working from 
home is a new thing and there are other family 
members at home. If you have the ability to stay in a 
separate space, do it. Make sure your spouse or kids 
know your work hours and know you’re not available. 
It’s important to create clear communication around 
this. They need to know you aren’t being rude and 
disengaging; you need to create an environment 
to get work done so that you can be fully engaged 
with them later. If you have kids and/or a partner 
and this is new for everyone, perhaps setting an hour 
lunch break where everyone can come together for 
connection time would be a good idea, too.  
 
6. KEEP OUT DISTRACTIONS. 
Working from home brings a whole slew of new 
distractions, in addition to the ones you are already 
familiar with in the workplace. Yes, social media, 
pinging notifications from your smart phone, and 
open browser windows are still there to distract you. 
But now you have distractions of home life that feel 
like they aren’t distractions. “Surely I can do laundry 
in between projects!” “Why don’t I go ahead and do 
the dishes while I’m on a lunch break? And I should 
take out the trash now. The floor needs sweeping; let 
me get on that now.” 

 
If you can’t help yourself, then at least schedule 
in specified break times during the day where you 
permit yourself do home tasks, but stick to the time 
slots and get back to work when you are supposed 
to. Otherwise, it’s easy for the day to go by without 
getting your work tasks done. And this just adds to 
the stress. 
 
As far as family members are concerned — yes, we 
love them, and yes, they can be distractions, too. 
Follow #5 and set those boundaries clearly, to start 
with. Then make use of headphones, sound machines, 
or music to drown out distracting noises. (I often use 
ocean sounds as white noise, which can be found  
for free with a quick search on YouTube, among  
other places.)   
 
7. DO FOCUSED WORK FIRST THING. 
If you have to generate ideas, do creative work, or 
really need to get in the zone, do that kind of work 

first thing. Your brain will be freshest, you will be 
most energetic, and your ideas will probably be best 
at the start of your workday. Save the mundane tasks 
like email or entering data for later in the day. And 
the same thing goes for calls — save those for after 
lunch when the social interaction can serve as a pick-
me-up.  
 
8. MAINTAIN CLEAR COMMUNICATION WITH 
YOUR TEAM. 
While this is always an important tip (wherever you 
are working from), it’s even more crucial when you 
are all working from home instead of a centralized 
office location. Be ultra-clear in your emails, make 
use of apps or platforms that help to streamline the 
workflow and team priorities, and have regular video-
conferencing meetings. 
 
If this type of workflow is new for your team, make 
sure to set goals with each other to stay accountable. 
And consider scheduling in video calls simply to stay 
social and even to share challenges and tips related 
to your work-from-home situation. You may have 
heightened levels of stress and anxiety. You may have 
kids at home. There are lots of reasons why everyone 
may have struggles getting as much done as they are 
used to. Keep an open conversation and remember 
that others may be having a tough time as well.  
 
9. STAY ORGANIZED. 
Productivity can be more challenging at home (as 
we’ve discussed), so organization is key. Make your 
to-do list for the next day at the end of each workday 
so don’t waste that valuable time at the start of 
your work session on list-making. Know and set 
your priorities, and be realistic about what you can 
accomplish in a day’s work.  
 
 

10. TAKE BREAKS AWAY FROM YOUR 
WORKSPACE. 
You are at home. Maybe everything feels more 
relaxed, and therefore you can just sit back and scroll 
through social media right where you are sitting. 
Don’t fall prey to that trap. Get up, go to a different 
room, take a walk outside, stretch, etc. Decide 
whether or not it works for you to engage with other 
family members in break times. Will they distract you 
for longer than you intended? Or will it be beneficial 
to everyone to connect and will you be able to get 
back to work in a timely manner?

 
With the flexibility of working from home, you might 
want to take longer breaks and simply finish up your 
work later. Or you may need to work less hours in the 
day. Maybe you take an hour break mid-morning to 
exercise. This might even boost your productivity for 
the rest of the day. Figure out what works for you 
(and your family, if applicable), but do your best to 
make it a part of the scheduled routine so that you 
can stay productive.  W4 
 
••• 
 
One final note: Don’t be too hard on yourself. If working from 
home is new for you, give yourself a little compassion. In the 
current environment, you may also have a spouse working 
from home, and you may have kids at home. Work together 
to create a schedule that works for all of you. Keep as much 
routine as possible but realize that there may be places where 
you will need to be flexible where you haven’t before. And 
in the times that you aren’t working, do the things that are 
enjoyable to you. Be fully engaged with your partner or your 
family. If you are single, then engage with friends or family 
with video or phone calls. Your mindset is everything, so laugh, 
do things that bring you joy and stress relief, and don’t sweat 
the little things.  
 
“Feeling sorry for yourself and your present condition is not 
only a waste of energy but the worst habit you could possibly 
have.” – Dale Carnegie
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MINI BUSINESS WORLD

S tudents of Central Bucks School District were 
introduced to the real world of work by the 
area’s top professionals who devoted two days 

to work as mentors as the students competed to be 
the top business using a business simulation. Mentors 
included Det Ansinn (Brick Simple), Russ Wodock, 
Bill Shutt (Founder of MATCOR), Ben Bugajewski 

(Bugajewski Cleaning Services), Thomas Lomax 
(The Lomax Companies), Dorothy Jaworski (Penn 
Community Bank), Cheryl Castro (The Up Agency), 
Chris Spinner (Mad Icarus Media), Rick Millham 
(Millham Companies), Tim Fielder (Dublin TEC Center), 
Bernard Tynes (Penn Community Bank),. 
 

Tim Fielder (Dublin Tec Center), Bill Schutt (Founder of Matcor) and 
Thomas Lomax (The Lomax Companies).

Martin Bahner talks to the group of over 70 students about owing and 
operating a successful business.

Robert L. Byers (Byers’ Choice Ltd.), founder of Mini 
Business World, with event co-leader Martin Bahner 
(CertaPro Painters of Central and Lower Bucks).

Det Ansinn (BrickSimple) with Cheryl Castro  
(The Up Agency).

Mini Business World Leaders Bob Byers (Byers’ Choice 
Ltd.), Martin Bahner (CertaPro Painters), Jung Wi  
(Allure West Studios). 
 
PFEW, The Bagel Barrel, and Domino’s Pizza for 
making this program possible.  W4
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Read it...enjoy it.
Bucks County Magazine ... The only regional
magazine all about Bucks County. 

Our summer issue of Bucks County Magazine on sale now
at fine locations throughout the region. Pick up a copy today

at your favorite newsstand or call us at 215-766-2694 
for a copy or subscription to Bucks County magazine.

The only magazine found on Bucks County coffee tables.

Visit us at BUCKSCOUNTYMAG.COM

ART
ANTIQUES

DINING
PEOPLE
HOME
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TOWNS
SHOPPING

EVENTS
SCENERY

B & B’S
HEALTH

PRINTING 
and COPYING

MARKETING
& DESIGN

DIRECT MAIL 
SERVICES

PROMOTIONAL 
PRODUCTS

REDISCOVER
THE POWER OF PRINT

Your Marketing Services Provider

Creating and Maintaining your business’s 

I D E N T I T Y
through print.

STATE OF THE NATION

C ongressman Brian Fitzpatrick spoke 
to members of the Chamber, students 
of Delaware Valley University and the 

community at the State of the Nation held in the Life 
Sciences building at Delaware Valley University. 
 
Produced by the Chamber’s Governmental and 
Veteran Affairs, the program provided attendees with 

Continental Breakfast (courtesy of Dr. Maria Gallo, 
President of Delaware Valley University) and the 
opportunity to hear from the Congressman and  
ask questions. 
 
If you would like to join the Chamber’s Governmental 
and Veteran Affairs Committee, contact the Chamber 
and join – info@centralbuckschamber.com  W4

 
 

Sponsored by M&T Bank, Comcast, and The Lomax Companies
photography by: Jung Wi, Allure West Studios

Government & Veteran Affairs Committee Co-chair Heather 
Cevasco (BCWSA), Bernie Shields (M&T Bank), Chairman of 
the Chamber’s Board Jeane Vidoni (Penn Community Bank), 
Congressman Brian Fitzpatrick, Sponsor Thomas Lomax (The 
Lomax Companies) and Sponsor Brian Jeter (Comcast).

Eric Jacobson (IQNection Digital Marketing Agency) asked a 
question of the Congresman.

Reach Your 
Target Audience

A publication dedicated to educating women

For information on advertising, 
contact us at 215-872-1814
bcwmnsjournal@yahoo.com

www.buckscountywomensjournal.com

The BCWJ seeks to educate and inform 
women and their families in meaningful ways. 

We challenge our contributors to demonstrate 
their expertise, insight, and enthusiasm for 
their professions and businesses by writing 

objective and educational articles.

Become known as an “expert” in your field, 
while providing our readership with valued 
information about products, services and 

resources available to them

Held last year, the State of the 
County updated members on the 
inner workings and operations of the 
County of Bucks. Sponsors included 
Comcast, The Lomax Companies and 
Independence Blue Cross.

NothingBundtCakes provided delicious 
breakfast treats!

Sponsor Thomas Lomax (The Lomax Companies),  
Then-Commissioner Charles Martin, Then-
Commissioner Robert Loughery, Immediate Past CBCC 
Chairman (Michael Aratan), standing, Governmental 
& Veteran Affairs Committee Co-chair Carlo Borgia, 
Commissioner Diane Ellis-Marseglia and Sponsor  
Brian Jeter (Comcast

STATE OF THE 
COUNTY



The Tech Issue 2020    23

The Woodall Center for Heart  and  Vascular  Care at Doylestown Hospital, a 
nationally recognized, comprehensive cardiovascular program, offers patients 
advanced treatment and preventive services from the complex to the routine—

delivering high-tech care with a personal touch.

Our focus on excellence in patient-centered care continues through  
ONE VISION: The Campaign for Doylestown Health. With your generous gift, 
we will invest in innovative technologies and continue to lead with heart, ensuring 

that you and your loved ones receive the best care now and in the future.

Leading with Heart

To make your gift today, visit:
DoylestownHealthFoundation.org/Donate

Same expert care. new facility. 
Woodall Center for Heart and Vascular Care: 
Where Science and Technology  
Meet Grace and Humanity

NOW OPEN!
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PENNCOLOR.COM

WE  ARE  A  PROUD  SUPP ORTER  OF  THE  
CENTR AL  BUCK S  CHA MBER  OF  COMMERCE


